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“Mbl OUEHb BYPHO pearmpyem Ha KPUTUKY,
KOTrAQ Mbl C HEN COTAQCHbLI” (C)

Pe3iome

Mapwus
NebepeBA-XOHTAC

[ToAKTUKYIOWNA MCUXOAOT



TepaneBTUYECKUE METOAbDI, C MOMOLLLbIO
KOTOPbIX 1 MOMOTAIO AIOASM!

- [ewTanbT Tepanms (AoC-AHXEAECKAS MOAEAD);
- HAI (3 - ero NnoKoAeHus);

- [poueccyanbHas Tepanus;

- TOQH3AKTHbIN AHOANS;

- KOrHUTMBHO - MOBEAEHYECKASs Tepanusl;

- DPUKCOHOBCKAS TPAMNUS U TMNHO3;

- ApT - Tepanvs;

- CeMenHas CUCTEMHAs Tepanus;

- IOHrIMAroBCKMM NCUXOAHAAMS;

- Cxema - tepanus.

| HYem s MOry nomoub
@ 01

YcnewHo npoBeCcT Alobble NeperoBopsl

@ 02

[TOBBICUTb KAUECTBO XU3HU

@ 03

Hayumtb ycnewHo NnpoAQBATL CBOW BU3HEC
N AETKO HOXOAWUTb MAPTHEPOB

@ 04

CnpaBASITbCS C MCUXOAOTUYECKNMM
npoBAEMAMU

©

O6yunTb YNPABAEHMIO NEPCOHAAOM
CMNELNAAUCTOB BCEX MPOPUAEN
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OB60 MHEe

MeHs 30BYyT Mapus AebeaeBa - XoHTac

- Pektop nHctUTYTO B EBpOne
Mental Care Studies Institute, 3aaHnmatoLwerocs
NOArOTOBKOW MNPpOodECCUOHAABHBIX
NCUXOAOTOB - KOHCYABTOHTOB B COOTBETCTBMI
C MEXAYHAPOAHBIMM CTOAHAQPTAMM NOATOTOBKU;

- ABTOP TPEHMHIOB N CEMUHAPOB MO NPOAQXKAM
AN MHOTUX BU3HECOB. [eorpadusi NPOBEAEHHbIX
TPEHWUHIOB - 19 CTPAH;

- [NpodeCCNOHAABHBIN NEPErOBOPLLUNK - OBAAAQIO
MHOTFOAETHIM OMMbITOM NPOBEAEHMUS NEPETOBOPOB;

- [P AKTUKYIOLWNI NCUXOAOT BOAee 18 AeT;

- AMNAOMWPOBAHHLIN CNELUNAANCT C BbICLLMM
0BpPA30BAHNEM, MOCTOSIHHO COBEPLUEHCTBYIOChH;

- busHec - 1peHep:; B onbite 6oAee 300 000 yacos
PABOThI C FPYNNOW;

- AMUHO NOMOTAQ MHOTMM AIOASIM B peLLEHNN
NUX NPOBAEM M NOBLILLEHNN KOUECTBA XM3HMU.

O6paszoBaHue u onbIT

© Pabota pektopom B nHctutyte Mental Care Studies
(2022r.)

© WTanbsHCKAS AIOKCOBAS KOMMNAHMS MebeAn Giorgio
Collection. Pe3yAbTAT NeperoBopos - 3aX0A HA PbIHOK
Poccum ¢ nocaeayowen akcnaHcmen Ha poiHkn CHI
(KasaxctaH, YkpanHa, benopyccus, TYPKMEHUCTAH,
A3epbanmxaAQH).

® OnbIT pABOThl NTCUXOAOTOM U BUSHEC - TPEHEPOM
B KOMMNAOHMSX AKOKCOBOro cermeHta (2006 - 2018rr.):

- L’Oreal LUX; - Biotherm:;

- Yves Saint Laurent; | - Giorgio Armani;
- Lancome; - Kiehl's;

- Helena Rubinstein; | - Victor & Rolf;

- Maison Margiela; - Ralph Lauren.

B onbiTe CO3AAHNS BUHEC LLKOA:

- «lLIkoAa npoAaBLOB». ABE HEAEAN OBYUYEHUS
C NMorpyxeHnem B TeXHoAornmn npoaax (HAI) v HIOQHCHI
NPOoAYKITQ.

- «lLIkona meHepxepoB». CUCTEMHOE OBYUYEHME BCEX
ANPEKTOPOB PO3HULBI (MOCKBA U PETMOHDI) NOA 3AMNPOCHI
KOMNAHMN, CUCTEMA NOCTTPEHUHIOBOIrO COMNPOBOXAEHUS
B CTUAE KOYYUMHT.

- «lLIkoAQ noBApPOB» - 3 CTyNEHN OBYYEHNS.

1 CTyneHb: 2 AHS;

2 C1yneHsb: 7 AHEN;

3 CryneHb: 14 pHen.

@ MpoBeaeHre acceccMeHTa (OLEHKM NepPCOHAAQ)
MO 3ANPOCY KOMMNAHUM AAS COTPYAHUKOB BCEX YPOBHEN.,



OO0 UHCTUTYTE

Mental Care Studies

NHCTUTYT nCuxmarpmuyecKkmnx
MCCAEAOBAHUIN SBASIETCS
0B6pPA30BATEABHOMN OPraHM3ALmMEN,
30PEMMCTPUPOBAHHOM
Kopnopaunen PoweHep

\
O Hac

Haw MHCTUTYT npeAAaraeT OHAGUH KYPCbl, OCHOBQOHHbIE HO MEXAYHAPOAHbIX
CTAOHAQPTAX MOArOTOBKM CNELNAANCTOB B OBAACTU NCUXOAOTUN:

busHec TpPEeHUHr
KpaTkOCpOUHOE NCUXOAOTNYECKNE KOHCYALTUPOBAHME
KOHCYABTMPOBAHME OPraHn3aLmMin
bU3HEeC KOYUMHr

Mbl npeaocTaBasemM dopmart xmebix BcTped (HE BeGuHap - dopmar).
ABCOAIOTHO KAXAbIN CTYAEHT HQ HALLMX 3AHSITUSIX UMEET BO3MOXHOCTb
30AQTb BOMPOC BXMUBYIO - 3TO MOMOraeT OBAOAETb AUAAOTOM
HA NPOPECCNOHAABHOM YPOBHE, O CAEAOBATEABHO, CTATb KOMMETEHTHbLIM
CNeunaAMCTOM, AENCTBUTEABHO CNOCOBHbLIM [TOMOYb KAMEHTY.

NHCTUTYT CO3AQET 6E30NACHOE NMPOCTPAHCTBO OOYUEHUS AAS BCEX XEAQIOLNX:
TAOKOE, TA€ XOUETCS BMUTLIBATb HOBbIE 3HAHUS, SKCNEPUMEHTUPOBATL U KYAQ
XOo4yeTcs BO3BpAWATbCS. Mbl OBCYyXAQEM U ULLEM, NPOBYEM
N He BouMcs oWwnBATbCA, NTOMOras CTATb BAM KOMMNETEHTHbLIMM
CNEeUNAANCTAMMN,

Mo nTory obyuyeHms KaxXAOMY YUYEHUKY BbIACETCS
cepTudUKaT eBponenckoro obpasua.




Obpa3oBaHue

Hucruryt >pepe Tpenmara

Institute of Effective Training 5 KpaTkoe collepkanHe 1Iporpasbi TpCHHNT,
and Professional Standards
z 1. MoAeh HIUTXBIAYATLHOTO KDATKOCPOUHOID [ICHXQIIOTHIECKONO KORCY B THPOBAHILS.

K y "
WMM M w235 £ HoWwTHI. UG (AKTOPH, XaPAXTEPHLIC LI PASTIILIX HApACikil, OPM H MCTO0B
Cé‘ﬂ %S % ’EEA! E M sor-ays paccrpoitcrsa: nesposst (M. Haslam, 1990). HCTOpHSCCKHE KODHH, Saias, 001acTH
\ wucexoro Ocriomsic nonoxeris

cepTHQUKaT yAOCTOBEpSIET, YTO neHxos . Crpyerypa
et 5 [ T ——
“This certificate mdﬁt 2. Jloc- ARUKGIICCCKAR MOICT ICITATT-KOHCY.THTHPOBAHNA / ICHITATLT-TCPAINH B
2 y p xoney

Lecte Sorive Wodimiropra ;
3. Mozes xorcysTHpoBass / Teparminn 110 M. IPHKCONY B HIIHBHIY&THHOM KPATKOCPOIHOM
c_24.04. 2007 r. mo JO.os Zon T % TICHXO/I0THYECKOM KOHCY T THPOBAHHI.

from 24. 04. 2007 upto_30.a5 2208
S 4. MOTeT CHETEMHOr KOHCY A THPORANI / CACTEMHON TePaNTal B HILTABIIYATHHON
Koncy

npomes (np}gu; = (1,
Mocksa 09.04. 2010 r Pextop 7 [~ ITepamenxo AJL/

Institute of Effective Training and Professional Standards.

Individual short-term psychological counseling,

(@) Summary of the training program

‘yenemno sasepunia (a) ee
KOMNIeTEHTHOCTS B AAHHOF
leted it and d his (her)
capacity in this sphere.
Short-term psychological counseling and psychotherapy: the relation of concepts. Common
factors specific to different dircctions, forms and methods of short-term counseling and

(S
T 7 o AL i

peychotherapy. Afective disorders: ncuroses (M. Haslam, 1990). Historical roots, objectives,

I counseling. The main provisions of short-term psychological

1. The model of individual short-term psychological counseling.

0 gl pma D 7Y 3. scope of short-term psycholog
counseling. The structure of short-term psychological counseling
Coach(es) of the program _¢ & yeholog 8
z 7 2 . 2. Los Angeles model Gestalt counseling / Gestalt therapy in individual short-term psychological
counseling

counseling.

3. Model of counseling / ther

for M. Erickson individually short-psycholo

=33
4 Model Systems Conglfig systeneerapy in an individual short-teem psychological

counseling 7/ /R
Moscow 09. 04,2010} popecaoeicbancelipre ,4 Geraschenko AL/
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‘ Institute of Effective Training
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during the training passed credits in the following disciplines: | X
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fom 2052009 = wpt02101.2010

P z,

1. Cucremtaz MOA@AB H AMarHOCTIIKA opraiu3awyt (60 ax. wac).
1. System model and organization diagnosis (60 academic hours).

2. Tlpoexrupoparte passuris oprausaipma. CrpaTeris, CTpyKTypa
adexTHBHOCTS OpramsaLy (60 aK. ac).

2. Organization development planning. Strategy, structure and effectiveness
of an organization (60 academic hours).

(s
Hord ~Lerm
lie 220 Aewrs). p 3. M
% ; Koy, VIMHOBALUAH, TIEPEMENSL H MTPOLIeCC MpHATIL pemmerni (60 ax. wac.).
3. Model of effective of an coaching. |
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it successfully and confirmed his (hes) professional Pa3paGoTaA i SAMTIA TIDOCKT CHCTEMHOTO KOHCYABTHPOBAHIA OprHVSaIH : S d‘:mm; ST e
capacity in this sphere. (40 ax. wac). capacity sphere.
e § Worked out and defended a project of a system consulting of an organization st ]

(40 academic hours)

‘Tpenep(si)
4, V7 v

Beero: 220 ax. wac.
Total: 220 academic hours

Coach(es) of the program _ (.

Coachies) of the program _ (.21~
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‘Chancellor (Director)
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Bcero: 290 ax. uac.
Total: 290 academic hours R
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Chancellor (Director) _~<=

Cexperapb Chancellor (Director).
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KOHTAKTbI

Haw Homep:

g +7-9060796072 (Tenerpam,whatsApp)
+359-877481688 (tenerpam, whatsApp)

Hawa nouyra:
< admin@mcs-institute.com

o - [
@ T
@ - [
o . [E——

n [&€d Mentalcarelnstitute
C? Mentalcarelnstitute

(@& Mentalcarelnstitute
julf&d Mentalcarelnstitute

XoTuTe B3Tb MOAHYIO OTBETCTBEHHOCTb 3A CBOIO XM3Hb
M AobuTbcsa ycnexa? Ctartb cHactAusee?
O6pecT SMOLUOHAAbBHYIO YCTOUYUBOCTb?

Tak 4ero Xxe Bbl XXAeTe?

He ynyckaiTe CBOM WUAHC - CKOpee NMPUCOEAUHAUTECH K HaOM!
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https://www.instagram.com/lady.swan80/
https://www.instagram.com/mentalcareinstitute/
https://vk.ru/mcsinstitute
https://www.facebook.com/mentalcareinstitute
https://www.youtube.com/@MariaHontas
https://t.me/mcsinstitute
https://twitter.com/MCSInstitute
https://mcs-institute.com



